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Bosses ighore
Industry jobs crisis

There’s a crisis looming
in Australia’s construc-
tion industry. Thirty-five
thousand workers lost
their jobs in the past 12
months and 81,000 jobs
could go over the next
three years. 6000 appren-
tice places could be
slashed by 2012. Output
could decline by 12.1%.

It’s all because there is a lack
of available credit to fund
business investment. The
Federal Government guarantee
for banks seems to have
translated only into huge profits
for them.

The CFMEU says this is the
critical issue facing our
industry. And at this time of
crisis, the Rudd Government
should be making laws to
support investment and jobs,
not attacking workers’ rights.

The Union calls on the
Government to come up with
an industry plan to increase
investment and protect jobs and
apprentice places.

Construction employers
should give up their conflict-
driven, ideological views once
and for all and start working
co-operatively with unions and
government to address this
investment crisis.

This is the message CFMEU
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leaders took to the Senate
Inquiry into new laws for the
industry on August 31.

“There has been a concerted
attempt to demonise the
construction industry and the
people who work in it. It ought
to stop and it ought to stop now,’
CFMEU Construction National
Secretary Dave Noonan told the
Senate Committee.

‘We need a future in this
industry which is based on a real
assessment about how we can
get on top of the issues around
investment, around productivity,
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around safety and around
providing a decent working
future for Australian construction
workers, in which we could have
some cooperation with their
employers.’

No coercive powers

Dave also told the Senate
Committee that the Union’s
‘opposition to coercive powers is
fundamental. We are not going to
endorse coercive powers in any
way, shape or form’.

The CFMEU emphatically
rejected the employers’

arguments that construction
should still have more
restrictions on strikes and
heavier penalties than other
industries.

“The unions have never
opposed a regulator in the
industry, but we do oppose an
unbalanced regulator with an
ideological bias operating
under unfair and discriminatory
laws,” Dave said.

Proposed laws
The proposed new laws
mean construction workers

taking industrial action would
face the same penalties as all
other workers, under Fair Work
Australia laws — not the heavier
penalties that now apply.

New Fair Work Building
Industry Inspectors would also
be required to investigate
employers who fail to obey IR
laws and pay workers’
entitlements — which the ABCC
refused to do, even though it
had the powers.

But the new Transition to
Fair Work laws for construction
retain the coercive powers of
the ABCC, with some
restrictions. Workers remain
liable for 6 months’
imprisonment if they refuse to
answer questions.

The new legislation has yet
to be passed by the Senate and
it is not clear what amendments
will be made to it.

For Ark’s sake, ABCC
must go

SA rigger Ark Tribe faces
court again on October 30 and
the prospect of 6 months’
imprisonment for allegedly
attending a safety meeting and
refusing to dob in his mates to
the ABCC.

That’s another pressing
reason the ABCC and the
coercive powers must go!
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Editorial

Dave Noonan

National Secretary
CFMEU C+G

Jobs and investment first!

The CFMEU’s position re-
garding the ABCC remains
unchanged. Our opposi-
tion to coercive powers is
fundamental. We are not
going to endorse coercive
powers in any way, shape
or form.

Government legislation has
been introduced that abolishes
the ABCC but retains many
objectionable features including
coercive powers (with some
safeguards).

It is not clear whether the Bill
will get through the Senate, and
if so what amendments the
Independents or Greens may
insist on.

Meanwhile, we still have
Howard’s construction laws in
place, and Atk Tribe faces six
months imprisonment for
standing up for his rights on site.

Employer groups such as the
Master Builders (MBA), who
support these laws are ignoring
the real problems which
confront the industry.

Those are: safety,
apprenticeships, and now, more
than ever, jobs.

Investment crisis

The union recently asked
Access Economics to undertake
a study about investment and
jobs in the industry.

Access Economics found that
35,000 workers had lost their
jobs in construction over the
past 12 months. They predict
that:

@ 81,000 jobs could go over
the next 3 years

@ 6000 apprenticeships
could be slashed by 2012

e Construction output could
decline by 12.1%

Rather than spend their
energy focussed on retaining
Howard’s failed legacy of union
bashing, the MBA and other
employer organisations and
government ought to be working
on attracting jobs and
investment into the industry.

The continual denigration of
construction workers by
politicians and the MBA does
not create one job, one
apprenticeship or help attract
investment.

They refuse to tell the truth-
which is that Australia has one
of the most productive
industries in the world.

Proud to take a lead
At the CFMEU we are proud of
our industry and its achievements.

We’re not shocked by
politicians who know nothing
about the industry bagging it for
political reasons.

But it’s time that the builders
and subbies, who the MBA
claim to represent, asked why
they spend all their time and
energy running the Liberal
Party’s failed and discredited
lines, rather than acting in the
best interests of the industry.

It’s time we started creating a
future in this industry that’s
based on working co-
operatively together to deal with
the issues around investment,
productivity, safety and
providing a decent working

‘Rather than
spending energy
on union
bashing,
employers and
government
should be
working on
attracting jobs
and investment
into the industry.’

future for Australian
construction workers.

Conference and website

As this Hardhat reaches
construction sites, your Branch
elected delegates and Union
leaders will be sitting down to
decide CFMEU policies and
actions for the next two years.
We will report on those
decisions in the November
Hardhat and on our new
national website.

We will also be launching the
new website at Conference. It
offers a number of new services
for members, as well as
showcasing our pride in our
achievements, as the workers
who build this nation.

Many members have
generously recorded comments
and had their photos taken for
this project. As each month
goes by, a different selection of
voices from those recordings
will be up on the front page of
the site. Others appear in our
Member Benefits, OHS,
Training pages. Together, they
tell the world what Australian
construction is really about.

Members can also keep up to
date on safety via our new
Safety Zone Alerts and Incident
reports. There will be regular
news updates from the union
and comment from myself.

You can get active in
Campaigns; download RDOs,
flyers and other work related
information on OHS, Training,
or Wages. You will also be able
to pay you dues and renew your
membership via the site.

Website technology will never
reduce your Union’s face to face
contact with its members. It is a
resource to help us provide you
with better services and to give
you an opportunity to tell the
world how you value your work
and your union.

So go online to our new
CFMEU Construction national
website today and give us your
verdict in the poll at:
www.cfmeu.asn.au
/construction

CFMEU

Construction and
General Division

National Office
02. 8524 5800
Secretary: Dave Noonan

ACT Branch

02. 62671599
Secretary:

Sarah Schoonwater

NSW Branch
02. 9749 0400
Secretary:
Andrew Ferguson

NT Sub-Branch
08. 8981 5280
Organiser: Bob Wade

Qld C&G Divisional
Branch

07. 3236 2355

Secretary: Michael Ravbar

Qld Builders Labour-
ers Divisional Branch
07. 3236 2633

Secretary: Greg Simcoe

SA Branch
08. 8231 5532
Secretary: Martin O’Malley

Tasmania Branch
03. 6228 9595
Secretary: Tony Benson

Victoria Branch
03. 9341 3444
Secretary: Martin Kingham

WA Branch
08. 9221 1055
Secretary: Kevin Reynolds

Brick Tile & Pottery
Industry Divisional
Branch

02. 8524 5802

Farewell and thanks

Secretary: Steve Roach

“Mmmme—___ Don McHugh with Les Robinson at a May Day
ally in the early 1960s.

Don McHugh
26 June 1922 to
22 August 2009

Don McHugh was the sec-
retary of the Builders
Labourers Federation for
two decades during the
60s and 70s and later

worked as an organiser for
the BWIU.

He played a major role
building the union from a timid
collection of poorly paid workers
into an industrial and political
powerhouse that improved
wages, conditions and safety to
what we see today. He was a
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committed activist with a fierce
social conscience and an active
member of the Australian
Communist Party.

Irish roots

Don was born in Ireland during
the Civil War and worked in a
shipyard and as a merchant
seaman. During World War 2, he
was in Belfast during the Easter
Tuesday air raid that left over
1000 people dead. His experience
during the war left him a
convinced pacifist.

After the war, he flew to
Australia where he met his wife
Eve, with whom he had two
children, Ellen and Brian.

Starting as an elected organiser
in 1961, he began to transform

industrial relations in the building
industry. He built the union’s
strength on discipline and unity,
which achieved significant and
immediate results.

By the time that the BLF was
amalgamated with the BWIU,
wages for labourers had become
unrecognisable from what they
were when he started on his
journey.

After Don’s first wife died, he
married Jeanette and had twin
daughters, Laura and Margaret.

Upon his retirement, Don
moved to Nowra where he
became an enthusiastic organic
farmer. In his final years he
insisted that he had become
‘entirely at peace with the
whole world.’

Rohan Cro
8 October 1965 -

17 July 2009

Queensland CFMEU Organiser
Rohan Crotty died on July 17. A
tribute to Rohan will be printed in
the November Hardhat.

The CFMEU sends heartfelt
condolences, and thanks, to the
families of both comrades.




On Site

Workers win new rules

The Howard Government
used Commonwealth
purchasing power to
control what happened on
construction sites — even
to the extent of whether
flags could be flown or
stickers worn on hats.
New Guidelines for the
industry are bringing in
some changes —

CFMEU Senior National
Legal Officer Tom Roberts
reports:

The Federal Government has
recently announced some
important changes to the
Guidelines attached to the
National Code of Practice for
the construction industry.

The changes came after a
strong campaign by the CFMEU
to get rid of the worst aspects of
the Guidelines left behind by the
Howard Government.

The union argued the
Guidelines were out of step with
the new Fair Work Act and
Labor Party Industrial Relations
policy.

The changes are even more
important because of the large
amount of Federal Government
money being poured into the
industry as part of the stimulus
package.

10 years of anti-union
agenda

For more than ten years the
Liberal Government had used the
Code and Guidelines to push
their anti-union agenda by only
giving the big Government
contracts to companies who took
a hard-line approach to restricting
union influence on jobs.

This meant we had to take out
or change some important
clauses in our EBAs because the
Government decided they were

‘We’re here because we’re stand

ing up for what we believe in. It’s worked in the past. Workers

have stood up for what they’ve believed in, in the past and it’s got us to where we are today. Now
those things have been taken from us, so we’re here to get them back!’- Michael at the meeting
to demand the end of the ABCC at the ALP Conference on August 31. More photos from the

march to the meeting and inside at: www.rightsonsite.org.au

not ‘Code-compliant’.

It also meant the ABCC were
going from job to job doing
their best to try to de-unionise
workplaces, by telling people
union flags, stickers or
noticeboards were not allowed.

Workers again free to
negotiate

Under the new Guidelines the
old list of ‘non-compliant’
clauses has been taken out,
freeing up the rights of workers
to negotiate over issues like
seniority or use of
supplementary labour.

Many other obvious anti-
union clauses have also been
scrapped from the Guidelines.
For example, the restriction on
delegates performing site
inductions has been taken out.

Employers must have
clean record

A few positive measures have
also been included. Those
tendering for Government work
should have a clean record on
industrial and other matters.

If they have court orders
against them — such as for
unpaid wages or other
entitlements or because they
have a poor OHS record,
including convictions and fines
— this can count against them
in the tendering process.

Preference in letting
Government contracts may also
be given to companies who can
show they are serious about
taking on apprentices, women or
indigenous workers.

No discrimination
Under the new Guidelines

discriminating against union
delegates or refusing to hire
someone because they are a
union member can lead to
employers being disqualified
from Government jobs.

The ABCC will continue to
‘investigate’ Code matters, but
they no longer have a vote on
the Code Monitoring Group,
which decides whether a
particular issue amounts to a
breach of the Code.

The new measures apply to
on-site work only and to jobs
where there was an expression
of interest or tender let on or
after 1 August 2009.

To see the new Guidelines go
to www.workplace.gov.au and
follow the links for the building
and construction industry.
Contact your Branch for more
information.

What
are you
doing on
Oct 307?

Spread the word about the
ABCC charges against Ark
Tribe and his court hearing on
October 30 at Adelaide Magis-
trates Court, Victoria Square,
Adelaide.

Join actions in support of Ark
outside the court or online.

Stop construction workers
being threatened with jail
sentences over everyday
workplace matters.

Make sure workers on your
site know their rights. Down-
load flyers in English and
other languages on how to

deal with the ABCC from the

CFMEU Construction website:
www.cfemu.asn.au/construc-
tion Downloads.

Support Ark by taking a
stand on the construction
unions’ campaign on the
website
www.rightsonsite.org.au
There are 6 other easy actions
you can take — no great
computer skills needed.

Get involved today — fight for a
fair go for Australian construc-
tion workers.

New
rights for
bargaining

Some important
changes in the new Fair
Work laws are already
having an effect on bar-
gaining negotiations
around the country.
From 1 July this year,
once bargaining gets
underway, all employers in
the federal system are
required to tell their
workforce in writing that
they are entitled to be
represented in the
bargaining process.

For all union members,
this means the union is
automatically the bargaining
representative [unless a
worker appoints someone
else]. The employer must
recognise the union and
negotiate in good faith to try
to reach an agreement.

Members who have
received these notices have
been quick to contact the
CFMEU to get an organiser
involved in bargaining as
early as possible.

The new umpire, Fair Work
Australia has also refused to
approve some EBAs where
employers have not properly
advised workers of their right
to representation during
bargaining. This shows the
new laws treat workers’ right
to representation as
fundamentally important to
the bargaining system.

We have also used the
system of ‘good faith’
bargaining to keep
employers honest during
negotiations. Attempts to
side-step the union or refuse
to take part in proper
negotiations have been
defeated. Even the threat of
bargaining orders has been
enough to pull a few
employers back into line.

Other benefits from
the new rules:

® Restrictions on EBA
content removed, so
industry benefits that were
common before can be
restored.

@ No employer Greenfield
agreements. Unions signing
Greenfield agreements must
cover 50% of workers.

@ Expanded access to unfair
dismissal remedies.

More info Nov Hardhat
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On Site

Standmg tall with Ark Tribe

Hundreds of construction
workers, CFMEU leaders,
other union members and
community supporters
rallied at Elizabeth Magis-
trates Court in support of
Ark Tribe on August 11.

‘There will be huge
consequences and a nationwide
mobilisation if Ark Tribe is sent
to jail over ABCC charges of
failing to attend one of their
interrogations,” CFMEU
Construction National Secretary
Dave Noonan told the rally.

‘Ark is accused of attending a
safety meeting and refusing to
talk to be an informant against
his workmates. He is not
accused of thuggery or violence
or corruption or any of those
sorts of things employers bandy
about when they defend the
ABCC’s coercive powers.

‘If he is sent to jail for
insisting on this right to silence,
it will set a terrible precedent for
democracy in Australia.’

The court heard that Ark
intends to plead not guilty and
stand trial. He faces a jail
sentence of up to six months or
a $22,000 fine.

A pre-trial hearing has been
scheduled for October 30 and

General Advice Warning. This information is about Cbus. It doesn't take into account’ v

Protesting in support of Ark Tribe at the Elizabeth Magistrates Court on August 11..

More photos: www.rightsonsite.org.au Video footage: www.arktribe.org.au

will be held at Adelaide
Magistrates Court in Victoria
Square Adelaide.

Ned Kelly of our times
‘Ark Tribe is the hero here

today,” CFMEU SA Branch

Secretary Martin O’Malley told

the rally. ‘He’s being treated like a

criminal, like an outlaw. He’s in

the same league as Ned Kelly.’
‘These laws are an

abomination. If you had laws that
discriminate against people

because of their race, religion or
gender, people would be up in
arms about it,” one of the other
unionists attending the rally said.

‘I work as a carer and am a
safety rep myself,’ a supporter
said. ‘I think our right to stand
up for safety is very important.

B

Ark’s son, who also attended
the hearing, said he was proud
of his Dad.

‘And so he should be,” Dave
Noonan says in a Message about
that day at the Magistrates Court

"N
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on our new website. ‘I’m proud
of him too and so are thousands
of Australian construction
workers.’

To see video footage of the
August 11 rally at Elizabeth
Magistrates Court go to
www.arktribe.org.au

To read Dave Noonan’s blog
go to: www.cfmeu.asn.au
/construction Message from
Dave Noonan— Archive.

Join actions to support Ark!

suoIun V'S JO AS81inod 01oyd

Court slams
ABCC again

The ABCC has again
been criticised by a
Federal Magistrate for
promoting misleading
information on right of
entry and taking
‘diametrically opposite’
positions on the matter.

The ABCC was seeking
penalties against the Igon
Pty Ltd for barring union
right of entry to the
Convention Centre site, after
officials declined to produce
details of an alleged safety
breach..

A few months earlier they
had told the same contractor
details were required, as in
the ABCC Fact Sheets!

The Court said the ABCC’s
Fact Sheets suggested there
was a requirement to provide
details of OHS breaches,
‘where there was no formal,
statutory requirement to do so’.

However, permit holders
are still required to not to act
in an ‘improper manner’ in
seeking entry to sites. And
not providing ‘simple,
common sense details’ could
result in a breach of s767(1)
— now s500— of the Fair
Work Act.

From 1984

the two of

to financial advisers

eific needs, so you should look at your own financial position,

objectives and requirements before making any financial decisions. Read the Cbus Product Disclosure Statement to deudp whether Cbus is right for you.

Contact 1300 361 784 or www.chussuper.com.au for a copy. Chus” Trustee is United Super Pty Ltd ABN 46 006 261 623 AFSL 2
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Call 1300 361 784 or visit
www.cbussuper.com.au

until now, it’s
always been

For 25 years, we've looked after the
superannuation needs of our members by:

* investing back into the industry

¢ keeping fees low and paying no commissions

¢ being an expert in superannuation
* being run only to benefit you - our members.

Cbus. Working for you and your industry.
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On Site

Our Job: Bluewaters Power Station WA

It was a wet and windy
August day when Hardhat
visited Griffin Energy’s
$400 million Bluewaters
Power Station, just four
kilometres east of Collie,
in Western Australia’s
south west.

The project was also entering
its final stage. The second of the
two 208MW coal-fired power
stations was near completion.
All the talk was of redundancy
packages and where everyone
was going for their next job.

Around 200 CFMEU members
remained on the Bluewaters
Power Station project in August,
out of a workforce that once
peaked at 1200. They were mostly
riggers, scaffolders and painters.

The project has been a huge
boost for the town of Collie,
ensuring the long-term viability of
coal mining in the region. Before
its arrival Collie was in jeopardy.
Now it is sitting at the centre of a
mini-boom.

Griffin Energy plans two
further 208MW coal-fired power
stations at the nearby Coolangatta
Industrial Estate, plus a coal
carbonising plant at one of their
mines at Collie.

Their coal-fired power stations
use the latest technology to reduce
carbon emissions and they are

interested in carbon capture for

the Bluewaters expansion.

Following the work

In the meantime, many of the
Bluewaters 2 workers were
headed to BHP’s US$ 2.21 billion,
Worsley Alumina Refinery
expansion project nearby.

There is also the $955 million
Desalination Plant at Binningup,
near Bunbury and Leighton’s
$300m Bonnington Dam project.

Next year, there’s the option of
Perdaman’s A$3.5 billion Collie
Urea Project — which will
transform sub-bituminous coal
into the fertiliser, urea, using
emissions coal gas technology.

For the painters, scaffolders,
forklift drivers and peggys
Hardhat met, Bluewaters has
been a good job.

It was rough in the beginning,
when local workers were left

waiting three months to get a start,

while others were being brought

in by the contractor HBT from
similar projects interstate. But
many of those interstaters are now
putting down roots in the area.

‘I’ve settled in and got some
good mates here now,” Matt told
Hardhat. He’d worked for the
contractor on power stations in
Queensland and saw the job as an
opportunity to see WA. He’d
brought his partner over and was
enjoying the ‘best of both worlds’
with bush and beach on his
doorstep.

‘It’s also booming over here,
where there’s not much happening
over east. [’ve got applications in
for a few other jobs around here,’
Matt said.

CFMEU delegate Clinton, from
Australind, west of Collie, has
had a good 10 years constructing
refineries in the area. He likes the
gap between jobs as a chance to
take a longer holiday.

“You work hard for a couple of
years and when the jobs is

l’g

finished, you can go overseas or
round Australia. With the union
behind you on these jobs, you also
get a lot of benefits at the end and
have time to look around for
another job,” Clinton said.

He plans to pick up advanced
rigging tickets at the CFMEU’s
training centre in Perth this year.
Thanks to a bonus scheme
negotiated as part of his union
EBA, that training costs him
nothing either.

Natalie also appreciated the
opportunity to get training at the
WA CSTC when the job finished.
A wool classer in the shearing
industry from Deniliquin in NSW,
she’d ‘followed the work to get
ahead in life” and worked as a
peggy at Bluewaters.

Now she’s keen to upskill as a
trade assistant or painter. She’s
already got a heavy rigid truck
drivers licence and front loader
licence, “So I could always apply
for those kinds of jobs too.’

As a first experience of the
construction industry, Natalie
found the guys at Bluewaters
really good to work with. She also
noticed how the union was more
involved; giving workers a lot of
feedback on what was going on.
‘Always only a phonecall away.’

1A. Painters and peggys at
Bluewaters 2.

1B. Safe and Sound scaffolders
with OHS Officer Mal Peters.

2. The two 208MW Bluewaters
power stations near Collie.

3. Advanced rigger Geoff.

4. Hoist driver Greg.

5. Painters Moana & Bella.

6. Scaffolder Sammie Joe and
her grandfather RT Hodge.

7. Peggys Natalie & Marie.

8. Forklift driver Barry.

9. Painter and CFMEU dele-
gate Clinton.

10. Coal feed to turbines.

11. ‘Here’s what we’re up to in
WA’ — Joshua, Adrian and Matt
want to tell their mates in Qld.
12. Steve, Wayne & Peter.

To download photos from the
Bluewaters 2 job, or hear
more of their comments go to
the CFMEU new website:
www.cfmeu.asn.au/
construction and follow
links to Your Union/Photo
Galleries - Our Job.

www.cfmeu.asn.au/construction Hardhat Sept 2009 5
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International

AusAID ignores victims of
Burmese military war crimes

The Australian Govern-
ment has pledged to
support a global arms
embargo against the
Burmese military
regime. It supports a
push for a UN Commis-
sion of Inquiry into
War Crimes and
Crimes against
Humanity in Burma.
But when it comes to
spending its aid dol-
lars, the Government
refuses to help the
people who are suffer-
ing and dying from the
regime’s war crimes.
In 2009, the Australian
Government aid agency,
AusAID, will donate $29
million to Burma; but only
$1 million of that aid will

Union Aid Abroad AP

The overseas hismanitatian aid agency of the ACTU

programs. Dr Vit Suwanvanichkij from John Hopkins University, Dr Cynthia
Maung from Mao Tao Clinic and Charm Tong, Shan Women’s Action Network.

are only accessible across
the border from countries
like Thailand. Community
organisations are their only
source of health care.’

But providing aid
through community
organisations is also low-
cost, direct and builds
capacity within those
communities to look after
themselves — which is
important for the future
development of Burma,
Dr Suwanvanichkij says.

Other countries have
recognised this. But there
remains a huge shortfall in
funding. For example, in
2009 the Backpack Health
Worker Program has so
far not managed to raise
even half of it’s A$1.1

go to displaced people on
the Thai Burma border.

AusAID says this is
proportionate to the numbers of
people inside the country and
those on the border. But Union
Aid Abroad APHEDA questions
whether the $28 million donated
to Burma is actually reaching
people needing assistance
within the country.

Meanwhile, the 2 million
people displaced from the
regime’s war on its civilians are
being deprived of much need
assistance on the eastern border.

‘Kind words won’t stop
suffering’

In August, a delegation of
prominent medical and human
rights activists from the Thai
Burma border were in Australia
to talk the Government about its
allocation of aid.

They met with Bob Mc¢
Mullan, Parliamentary Secretary
for International Development
Assistance, AusAID and senior
government officials.

‘Mr McMullan appeared
sympathetic to the dire needs of
the internally displaced in
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eastern Burma,” Dr Cynthia
Maung said after their meetings.
‘But AusAID has already
prioritized aid through Rangoon
for 2009-10. Mr McMullan’s
kind words won’t help or stop
the suffering for thousands of
our people. AusAID money will
be going to where it cannot
reach any of Burma’s most
vulnerable people.’

War on its civilians
The delegation outlined how
the Burmese regime’s continuing
war on the villagers in the eastern
states was having a devastating
effect on the health and well
being of those people.

‘In the past three weeks
since July, over 10,000 people
in Shan State were forced to
move from their villages at
gunpoint,” Charm Tong said.
“The troops set 500 houses on
fire.’

When they’ve burnt a certain
number, they’ll report to their
superiors asking if that’s
enough or if they want them to
burn more. In August, a
woman was raped, another had
her throat cut and another shot
for trying to protect their
houses.

“We cannot understand why
Australia’s aid policy is not more
in line with its support of human
rights and democracy in Burma.
It does not add up,’ she added.

Value for money

‘Aid is blocked from
Rangoon to these communities
in the eastern States,” Dr Vit
Suwanvanichkij said. ‘They

million needs. The
program provides medical care
and community health eduction
to over 160,000 people in
Eastern Burma.

Join the union campaign
Union Aid Abroad APHEDA
is supporting the campaign to
question the Australian
Government and AusAID about
their funding program to Burma
and to ask them to allow
agencies like APHEDA and its
border based partners to use
AusAID funding to reach these
communities desperate for aid.

Join the campaign to have
AusAID’s policy revised to
include cross border aid, so that
communities living in conflict
zones and internally displaced
people can be assisted with
essential aid. Go to:
www.apheda.org.au/campaign
s’/burma_campaign/ or phone:
(02) 9264 9343.

A BETTER LIFE?

Download copies of the NSW
Branch booklet with tips for
migrants in English, Chinese,
Korean and Farsi.
www.cfmeu-construction-
nsw.com.au/ Leaflets

Not really
‘market
rates’

September 14 should
have been a great day
for exploited 457 visa
guest workers, with the
Government announc-
ing the introduction of
‘market rates’.

However, CFMEU
National Secretary John
Sutton says the new
arrangement is miss-named
and more accurately
described as a system of
workplace or site rates.

‘Whatever an employer
pays in a particular company
is the applicable rate. This is
a scheme that will reward
“bottom-feeders” who pay
the lowest rates,” John says.

Employers paying low
rates, who are unable to find
local workers, will be able
to say they can’t afford
higher rates and use guest
workers.

Guest workers currently
employed have to wait until
January 1, 2010 for any pay
increase.

New employment rules
Under the new rules,
guest workers granted visas
from September 14 are now
responsible for their own
health insurance.